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• 
RECEIVED 
MEMORANDUM OF AGREEMENT 
JANJ Lj ZUU9 
BY ANllMB.Ii:,;rWEEN THE SUPERINTENDENT OF SCHOOLS ANDNYS PLlBLTC""EMPLUT cm-
B~~~°fiucATION OF THE NEW PALTZ CENTRAL SCHOOL 
DISTRICT, hereinafter referred to as "The District" and THE COMMUNICATION 
WORKERS OF AMERICA, AFL-CIO, CLC, HEAD CUSTODIAL, CUSTODIAL 
MAINTENANCE UNIT, GROUNDS AND SCHOOL BUS MECHANICS, 
hereinafter referred to as the "CWA"; 
WHEREBY, the District and the CWA agree to revise and incorporate the 
provisions of the Collectively Negotiated Agreement between them that expired on June 
30, 2008 into a successor four year agreement effective July 1, 2008 and terminating on 
June 30, 2012, except as modified by the following provisions: 
1. UNIVERSAL CHANGES TO CONTRACT 
• 
Delete references to deleted contract articles and sections of contract and correct 
numbering of Articles and Sections throughout the contract. This shall apply to 
only those items that appeared in bold and/or underline in the last contract. New 
deletions will be reflected in the body of the contract. 
Remove bold and underline notations in contract. 
2. ARTICLE 1 RECOGNITION 
Delete current language in recognition clause and replace with the following: 
The District hereby recognizes the Communication Workers of America, AFL­
CIa as the exclusive bargaining agent for a unit consisting of the following titles: 
Custodian, Custodial Worker; Head Custodian, Building Maintenance Worker I 
and II; Facilities and Operations Worker; School Chauffeur; School Driver/ 
Messenger; Groundskeeper I and II, Bus Mechanics, and excluding itinerant 
substitutes, seasonal employees, and all other employees. 
Section 2. The District will notify the CWA Business Agent in writing when 
there will be any new titles created by the District that impact the Custodial 
bargaining unit. 
3. ARTICLE 2 DUES DEDUCTIONS 
• 
Delete current language in dues deduction recognition clause and replace with the 
following: 
SECTION 1.
 
The New Paltz Central School District agrees to deduct from the salaries of all
 •
full-time and part-time employees, designated in the Recognition Clause, dues for 
the Communications Workers of America and its affiliates and to transmit the 
monies to the Communications Workers of America to the address designated by 
them. Dues deduction authorizations shall be in writing on the proper forms 
issued by the Communications Workers of America, and found as an attachment 
to this contract. 
The form shall require all full-time and part-time employees to waive all rights 
and claims to monies so deducted and transmitted in accordance with the 
authorization and shall relieve the Board and all of its officers and its agents from 
any liability thereof. 
SECTION 2. The Communications Workers of America shall receive a 
check for its dues from the District by the fifteenth (15th) of each month for dues 
collected in the preceding month. 
SECTION 3. If the Communications Workers of America should change 
the rate of its dues, the Communications Workers of America shall give the 
District thirty (30) days notice prior to the effective date of such change. 
SECTION 4. Dues deductions referred to Section 1 above shall be made 
in the following manner: 
• 
The membership dues shall be deducted each pay period. 
The District shall provide the Communications Workers of America with the 
originally signed dues deduction cards of those new employees or members who 
have voluntarily authorized the District to deduct dues for the Communications 
Workers of America within thirty (30) days of receipt of such signed 
authorization card. The District may retain a copy of such cards. 
SECTION 5. The Communications Workers of America will provide the 
District with the name of their Secretary/Treasurer. The Secretary/Treasurer shall 
handle all membership concerns. 
SECTION 6. The District will supply the Communications Workers of 
America, an activity report (new hires, retirees, dismissals, leave of absence 
or unpaid leave and overtime paid). The parties will meet to resolve any 
conflict with the form by January 1,2009. 
4. ARTICLE 3 DEFINITIONS 
A. Section 1. Raise minimum part-time hours from twenty (20) hours to thirty 
(30) hours per week where it appears in the Section. • 
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• 
B. Section 3. Change reference from Christmas to Winter and Easter to 
Spring. 
C. Delete Section 6 and replace with the following: 
"SECTION 6. Regularly employed employees shall not be entitled to benefits 
until completion of an aggregate of thirty (30) days of work." 
D. Add a new Section 7 that states the following 
Employees that leave the bargaining unit to work in another bargaining unit 
within the District will be permitted to return to the Custodial Workers 
bargaining unit within three months of leaving, without loss of seniority or 
previously acquired sick leave, but only if: 
(A) there is an opening available in the same or lower title in the bargaining unit 
that the employee previously held in the bargaining unit; and 
(B) at the time of the application for the position, the employee is qualified for 
that position. 
• 
The employee's pay and benefits upon return to the unit will be based upon the 
position the employee is placed in upon return to the bargaining unit, not the 
employee's salary prior to leaving the unit. However the employee will be placed 
on the same salary step that he or she was on at the time the employee left the 
bargaining unit. 
5.	 ARTICLE 4 UNION RIGHTS 
SECTION 2. After the words "in the Bus GaragelMaintenance Building" add the 
words "and each of the four school buildings." 
6.	 ARTICLE 5 EMPLOYMENT POSITIONS: 
Move the current Section 2 in Article 5, to Article 20, Section 2. 
Add a new Section 2 to Article 5 that states the following: 
SECTION 2. 
A.	 Postings for Unit positions will be copied to the Union and posted in accordance 
with Article 5, section 1. The failure to copy the Union on a posting will not 
nullify the posting or be grounds to remove an employee hired pursuant to posting 
for that position. 
• 
B. All requests for transfers must be submitted to the Assistant Superintendant for 
Business in writing. 
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C. Unit members may apply for any vacant position in the bargaining unit by 
submitting a written application or notification to the District to the Assistant 
Superintendant for Business expressing the unit members interest in the vacant 
position, by the closing date ofthe posting. 
• 
D. Unit members applying for open positions will not be required to resign from 
their current position to apply for a vacant position but may be required by the 
District to resign from their current position before being appointed to their new 
position. 
Unit members that are transferred to a vacant position in the bargaining unit or are 
hired pursuant to a posting for a bargaining unit position will retain their 
longevity, and accrued sick days, personal days, and vacation days that the unit 
member had at the time of transfer or appointment to the new position. 
7. ARTICLE 6 VACATION TIME 
Add a new section 7 that states the following: 
If an employee has unused vacation days at the end of the school year, he/she may 
convert those vacation into sick days. The employee must notify the District in 
writing to the Assistant Superintendent for Business, of hislher intention to 
convert vacation days into sick days within thirty days of the end of the 
school year. • 
8. ARTICLE 7 JURY DUTY LEAVE 
Delete Section 5 and renumber the remaining paragraphs. 
9. ARTICLE 8 PERSONAL LEAVE 
Add a new Section 6 that states "personal days cannot be used to 
vacation, holiday, or recess period." 
extend a 
10. ARTICLE 9 LEAVE OF ABSENCE 
Delete reference to Section 1 only, keep body of paragraph as written. 
11. ARTICLE 10 BEREAVEMENT LEAVE 
Delete current Section 1 and replace with the following: 
SECTION 1. In the event of a death in an employee's immediate family, both 
full-time and part-time employees may take up to five (5) days bereavement leave 
with pay. Immediate family is defined as the employee's spouse, child, mother, 
father, brother, sister, grandparent, grandchild, step-mother, step-father, step­
child, step-brother, step-sister, mother-in-law, or father-in-law." 
• 
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12. ARTICLE 11 SICK LEAVE
 
A. Revise Article 11, Section 1 as follows: 
SECTION 1 Full-time employees will be granted. fifteen (15) sick days per year. 
Part-time employees will be granted five (5) sick days per year. Both will be 
granted at the beginning of each school year. Sick days can be accumulated up to 
two hundred fifty (250) days in total. . 
B. Revise Article 11, Section 5 to delete the words "or resienatioD." 
C. Delete Article 11, Section 6 and replace with: 
SECTION 6. Effective November 1, 2006, employees transferring from 
one district bargaining unit to another will be pennitted to retain all sick days 
earned as a member of the fonner bargaining unit. 
• 
Upon entry into the new collective bargaining unit, the value of the employee's 
accumulated sick leave days eamed while a member of the fonner bargaining unit 
will be credited to the employee in the new position. The value of the sick leave 
days will be calculated by the District in a manner that will pennit the employee' 
to retain the value, though not necessarily the total number of sick leave days the 
employee earned as a member of his fonner bargaining unit. The amount of sick 
days credited will be sent to the employee and the business agent of the Union. 
Once the value of the sick leave days has been credited to the employee in the 
new position, the employee will be pennitted to use andlor maintain the sick leave 
days in the manner set forth in the collectively negotiated agreement covering the 
employee's employment in the new position. 
13. ARTICLE 12: FAMILY LEAVE 
A. Delete Sections 1 and 2 and replace with the following: 
SECTION 1. In the event of severe illness in any full-time and part-time 
employee's immediate family, said full-time and part-time employee will be 
granted a family leave of up to five (5) days with pay if he/she has unused sick 
days, which shall be deducted from the employee's sick day allotment. 
Immediate family is defined as the employee's spouse, child, mother, father, 
brother, sister, grandparent, grandchild, step-mother, step-father, step-child, step­
brother, step-sister, mother-in-law, or father-in-law. 
B. Add a new Section 2 that states the following: 
SECTION 2. If it is a(n) aunt, uncle, niece, nephew, brother-in-law, or sister-in­
• 
law, then three (3) days with pay if he/she has unused sick days will be granted. 
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14. ARTICLE 13:EMERGENCY LEAVE 
C. Delete Section 1 and replace with the following: • 
"SECTION 1. Emergency leave may be granted at the discretion of the
 
Superintendent or his or her designee. An emergency is defined as an unexpected
 
event of severe nature which occurs during the employee's nonnal workday and
 
which is of a short duration."
 
D. Add a new Section 2 which states the following: 
"SECTION 2. When granted Emergency leave, the employee must choose from
 
the following options:
 
1.	 Emergency leave with pay-- the employee will be expected to make up an
 
equivalent amount of time, the schedule of which must be agreed upon
 
between the employee and his/her immediate supervisor.
 
11.	 Emergency leave without pay, in which the employee will not be
 
expected to make up the equivalent amount of time.
 
This section shall apply to both full-time and part-time employees." 
15. ARTICLE 14 RELIGIOUS LEAVE 
Delete article in its entirety and replace with the word "deleted." • 
16. ARTICLE 15: ATTENDANCE 
Delete reference to Section 1 only, keep body ofparagraph as written. 
17. ARTICLE 16: HEALTH INSURANCE 
Delete current Section 6 and replace with the word "deleted". 
Section 7 -- revise section to keep current language but increase buyout
 
amounts to one thousand six hundred dollars ($1,600) effective July 1,2008, one
 
thousand seven hundred dollars ($1,700) effective July 1,2009; ne thousand eight
 
hundred dollars ($1,800) effective July 1, 2010; and one thousand nine hundred
 
dollars ($1,900) effective July l, 2011.
 
18. ARTICLE 17: NPUT TRUST FUND 
Change the title of the article to "NPUT WELFARE BENEFIT TRUST." 
Delete references to Sections 1 and 2 and replace current Section 1 with the 
following language:
 
The District shall appropriate the following amounts to the NPUT Welfare
 • 
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• 
Benefit Trust towards the cost of Disability, Vision and Dental coverage as 
follows: 
Effective July 1,2008 - $1,200 
Effective July 1,2009 - $1,300 
Effective July 1,2010 - $1,500 
Effective July 1,2011 - $1,600 
19. ARTICLE 18: HOURS OF EMPLOYMENT 
Delete current Article 18 and replace with the following: 
SECTION 1. Effective January 1, 2009, the District will determine both the 
hours and days to be worked and the deployment of all members of the unit. 
There shall be three (3) types of schedules: 
i.	 Forty hours (40) per week, eight hours (8) per day, Monday through 
Friday with a Y2 hour non-paid lunch break, except as set forth below 
in Section 2. 
• 
ii. Forty hours (40) per week, eight hours (8) per day, Monday through 
Friday, with 1 hour non-paid lunch break (applicable to Bus 
Mechanics only). 
iii.	 Forty hours (40) per week, on any five (5) consecutive days (other 
than Monday through Friday), eight hours (8) per day, with Y2 hour 
non-paid lunch break. 
iv.	 ***Prior to January 1,2009, the schedules shall be as per the previous 
Collectively Negotiated Agreement. 
If it is agreeable to the Union and the District, there shall be a summertime 
schedule established with 4 ten hour days instead of 5 eight hour days. 
SECTION 2 SATURDAY ROTATIONAL LIST - Effective January 1, 
2009, each employee will be scheduled for the same number of hours on each 
of five (5) consecutive days during each payroll period, except where an 
employee is assigned to work on a Saturday in place of a Friday. (Such 
Saturday assignment shall be limited to one employee per building per week 
on a rotating basis in accordance with current practice and will serve as an 
exception to an employee working 5 consecutive days but will not be an 
exception to the employee working the same number of hours during those 
• 
work days). The schedule for Saturdays for employees employed as of the 
date of ratification of this Agreement shall not be beyond 10:00 p.m. except 
as provided in Article 19 (Overtime). 
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A custodial worker will have the option to work on Friday rather than their 
scheduled Saturday if it is known by Thursday that there are no events 
scheduled in their schools on that Saturday. • 
Building checks are n<;>t included in the regular schedule. 
SECTION 3. If the District makes a change to a unit member's
 
regular schedule, except in emergencies, the District will provide the
 
employee with at least two weeks notice of the schedule change, before the
 
change is to take effect. Emergency shall be defined as an unanticipated
 
event or circumstance that requires the District to alter an employee's work
 
schedule, such as unanticipated absences or school cJosings or a weather
 
emergency.
 
Section 4 - The district at its discretion may use time clocks or other electronic or
 
computerized methods for timekeeping. The District will discuss with the CWA
 
issued regarding the use of time clocks or other timekeeping methods prior to
 
implementation but is not required to bargain with CWA or obtain CWA approval
 
prior to implementing any new method of tracking employee time.
 
20. ARTICLE 19 OVERTIME 
Delete current Article 19 and replacewith the following: 
SECTION 1. All overtime pay for full time employees shall be • 
calculated by dividing the employees' regular salary (including base pay, 
longevity, and stipends) by two thousand eighty (2080) and then multiplying by 
the rates listed below. For a part time employee, the hourly rate will be 
determined by taking the full time salary for the step the employee is on and 
dividing by two thousand eighty (2080). 
1.	 Time and one half (1 Y2) for all hours worked in excess of forty hours 
within the first five (5) scheduled days ofthe week. 
2.	 Time and one half (1 Y2) for all hours worked on the sixth (6th) day. 
3.	 Double time (2) for all hours worked on the seventh (7th) day. 
4.	 Any holidays worked will be paid at twice (2) the regular hourly rate in 
addition to hislher regular days pay. 
5.	 Time and one half (l Yz) for all hours spent performing snow removal. 
6.	 If an employee is required to work beyond 10:00 P.M. on a Saturday 
(as part of the Saturday rotational schedule), such time after 10:00 
p.m. shall be at time and one-half. 
Sick time will be counted as hours worked for the purposes of 1, 2, and 3 above. • 
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• 
Payment of time under 3 above is not dependant on working any hours 
under 2 above. 
• 
•
 
SECTION 2. There shall be no pyramiding of overtime. 
SECTION 3. An overtime list of employees will be established for each 
work location. The District will first solicit volunteers to perform overtime 
work. If no volunteers are available, overtime shall be assigned on a 
rotational basis by inverse order of seniority using the overtime list. If there 
is more than one volunteer for the overtime, volunteers will be selected for 
the overtime work in seniority order. 
Notwithstanding the above, the Director of School Facilities and Operations or the 
Director of Transportation shall have the right to deviate from the seniority list 
based upon the ability of a particular unit member to perform the required 
overtime task. If any employee is skipped for qualifications, they will be afforded 
the opportunity to become qualified for the task. 
SECTION 4. Any employee who is called in to work will receive a 
minimum payment of two (2) hours wages. 
21. ARTICLE 20 WAGES 
Delete current Section 1 and replace with the following: 
SECTION 1. Effective July 1, 2008, the salary tables attached as Appendix A 
will be utilized for all titles in the bargaining unit: 
SECTION 1A. Delete current Section 1A and replace with the following 
A. For the duration of this agreement, the steps on the wage schedules are 
frozen. 
B. Commencing on January 1,2009, all night custodial employees (shifts 
starting after 12 noon) employed by the District on January 1, 2009 will be 
paid an annual stipend of $1,500 separate and apart from their base salary 
that is in consideration for adding a half hour to each night custodial 
employee's work day by deletion of the one half hour paid lunch period and 
replacing it with an unpaid lunch. For the 2008-2009 school year the 
Stipended amount shall be $750 (prorated value of $1,500 stipend) due to it 
starting mid-year. In all other years of the contract the stipend shall be 
$1,500. John Bartells and Tom Hasbrouck will also receive the $1,500 
stipend and will have their work hours increased by one half hour. This 
stipend will be paid as salary in equal installments (e.g. 26 pay periods when 
• 
paid over the course of a full year). Part-time staff members that qualify for 
this stipend will receive the stipend on a pro-rated basis. 
C. Those unit members on the Saturday rotational list (as set forth in 
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Article 18, Section 2) shall receive an annual stipend of $200 to be paid as 
salary over 26 pay periods. For the 2008-2009 school year the Stipended 
amount shall be $100 (prorated value of $200 stipend) due to it starting mid­ •
year. In all other years of the contract the stipend shall be $200. This 
stipend will be paid as salary in equal installments (e.g. 26 pay periods when 
paid over the course of a full year). Part-time staff members that qualify for 
this stipend will receive the stipend on a pro-rated basis. 
D. All wage increases will be retroactive to July 1, 2008. The stipended 
amounts referenced in paragraphs C and D above will start January 1, 2009 along 
with an amended night schedule that increases night custodial work hours by 
one half hour. In no event will any night employee hired on or before 
ratification of this Agreement, be required to work a regular schedule that ends 
later than their current schedule, for the life of this contract. This shall not 
operate to preclude the District from assigning employees to work overtime 
beyond their regular work day. The new salary scale will begin on the first 
payroll period following execution of the agreement. A report describing retro 
calculations for the unit will be sent to the Business Agent within 30 days after 
the date of execution of the Collectively Negotiated Agreement. All retro checks 
will be delivered within 30 days after the date of the executed agreement. The 
stub of the retro check shall detail the amount of hours and rates for which the 
employee is paid, to the extent practicable. 
E. Off Step Unit Members: 
1. Dodd and Peck to receive 4% in the 2008-2009 school year and 
a 5% increases in the 2009-2010, 2010-2011, and 2011-2012 school years. 
2. Rolph and McKenna to receive 6% increase in the 2008-2009 
school year; and 5% increases in the 2009-2010, 2010-2011, and 2011-2012 
school years. 
3. Greg Kajkowski shall receive a rate of $38,000 during the 
2008-2009 school year and a 5% increases in the 2009-2010, 2010-2011, and 
2011-2012 school years. 
F. Placement of the employees on a particular step on the salary 
schedule shall be in accordance with the attached step listing at Appendix B. 
It is understood however that if an employee is promoted into a new title that 
employee's step placement may be chaneed provided that the employee is 
placed on a step that will still result in a raise. 
G. Multiple titles listed at the top of a step column does not indicate that unit 
members in such titles are interchangeable in function. 
H. SECTION 2. Delete the current Section 2 of Article 20 and replace with 
the following: 
• 
•
 
•
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• 
The District reserves the right to hire employees at any step of the salary 
schedule. Any employee promoted from one title to another within the unit will 
be placed on at least the next step in order to receive a raise. All other accrued 
benefits will be credited to the unit member upon transfer or promotion. 
1. SECTION 4. current Section 4 longevities and replace with the 
following: 
Longevity Pay
 
Effective 2007-2008
 
5+ Years $600
 
9+ Years $840
 
14+Years $1,080
 
20+ Years $1,200
 
J. SECTION 5: Delete current Section 5, Stipends and replace with the 
following: 
• 
The Union recognizes the ability of the District to compensate bargaining unit 
members for special abilities, talents or additional responsibilities. Any unit 
member receiving this stipend shall have it increased by the same percent as the 
wage scales rounded to the nearest ten dollars ($10.00) on the first of July 2008, 
2009, 20 I0, and 2011. The District shall provide a list of stipend unit members to 
the Union each July. 
K. SECTION 6: Add a new Section Temporary Out of Title Work 
A Unit member assigned to work out of title as defined below, shall be paid at the 
lowest step in the higher title that will result in an increase in salary for all work 
performed in the higher title. This provision shall apply to the following 
circumstances only: 
1) Custodial Worker to Custodian or Head Custodian. 
2) Custodian to Head Custodian 
Under this provision unit members assigned to perform out of title work will be 
paid retroactive to the first day of the assignment where such assignment is in a 
writing directing such assignment by the Assistant Superintendent for Business or 
his/her designee and is for a period of twenty (20) work days or more. This 
provision shall not apply to overlapping duties ( job duties that are found in both 
the Custodial Worker and Custodian job descriptions, ie. sweeping, mopping etc.) 
Exception: Bus Mechanics assie;ned to drive a bus shall be paid the lower bus 
• 
driver rate or their regular salary, whichever is higher for each hour 
assigned to drive a bus. 
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22. ARTICLE 21 HOLIDAYS 
A. Revise Article 21 Holidays by deleting the existing language and replacing •it with the following: 
SECTION 1. Unit employees are guaranteed sixteen (16) holidays off
 
with pay each contract year.
 
SECTION 2. The following days will comprise the sixteen (16) holidays: 
Labor Day,
 
Veterans Day,
 
Thanksgiving Day,
 
Day After Thanksgiving,
 
Christmas Day,
 
New Year's Day,
 
Martin Luther King, Jr. Day,
 
Good Friday,
 
Memorial Day,
 
Independence Day, and
 
Six (6) District designated holidays
 
SECTION 3. If any of the listed holidays falls on a Saturday or Sunday, 
the "holiday" will be observed on another day designated by the District. If any 
holiday falls on a day off for employees scheduled pursuant to article 18, section •
1, numbered paragraph (3), the "holiday" will be observed on another day 
designated by the District. 
SECTION 4. The District designated holidays will be established per the 
school calendar and the needs of the District by June 30th of each year, and the 
Union's Business Agent will be advised as to the designation of those days. 
SECTION 5. If an employee is regularly scheduled to work on Saturday, 
his/her schedule shall be adjusted so that the employee receives no more and no 
less than the guaranteed sixteen (16) holidays offwith pay each contract year. 
SECTION 6. Part-time employees are entitled to the following holidays 
off with pay: 
New Year's Day,
 
Independence Day,
 
Thanksgiving Day,
 
Christmas Day, and
 
(one (1) District designated holiday)
 
Part-time employees will not be required to work on the other holidays listed in • 
Section 2 above, but will not be paid for that time. 
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23. ARTICLE 24 UNIFORMS
• A. ARTICLE 24: UNIFORMS 
SECTION 1. Each fiscal year, the District will provide each unit member with 
five (5) summer shirts, five (5) winter shirts, and five (5) work pants. Snow gear 
will be available on location to be used by employee when designated by the 
Director of School Facilities & Operations. Rubber boots will be available on 
location for use other than snow removal by employees and when deemed 
appropriate by the Director of School Facilities & Operations or the Director of 
Transportation. Each year an employee will have the option of receiving a winter 
jacket or a thermal vest from the District. 
SECTION 2. Once each school year, one (1) complete uniform consisting of one 
(1) summer shirt, one (1) winter shirt plus one (1) pair of work pants may be 
traded for one (1) outside jacket. As an alternative, an employee shall have the 
option to independently purchase th~ outside jacket (Section 1) or winter jacket or 
thermal vest or coveralls (Section 2). Effective July 1, 2008, if he so opts, 
reimbursement of up to one hundred dollars ($100.00) will be provided. An 
employee must work sixty (60) days to be entitled to this reimbursement. 
• 
SECTION 3. Each unit employee will receive uniforms no later than September 
30th of each year. Employees hired after November 15th shall receive their 
uniform within thirty (30) calendar days after date of employment. District 
employees shall not be entitled to uniforms if they are on a leave of absence. 
Employees are expected to wear their uniforms at all times while on duty. 
SECTION 4. Effective July 1, 2008, employees will be reimbursed up to one 
hundred dollars ($100.00) per year for work shoes, provided the employee 
submits a proper receipt. District employees shall not be entitled to work shoes if 
they are on a leave of absence. 
24. ARTICLE 25 TERMINATION OF SERVICE 
A. SECTION 3 Delete the second sentence. 
B. SECTION 5 Delete "Nextel phone and replace with "tools." 
25. ARTICLE 26 SEPARATION BONUS 
Delete article and add the word deleted. 
26. ARTICLE 27: DISCIPLINE 
A. Delete Sections 4 and 5 and replace with the following: 
• 
SECTION 4. 
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(a) Upon request and with reasonable notice, any full-time and part-time 
employee shall have an opportunity to review and examine hislher personnel file. 
The District has the right to have such review and examination take place in the •
presence of a designated official. The District shall honor the request of any' full­

time and part-time employee for one (1) copy, at the standard fee of the pertinent
 
documents from hislher file, except that one (1) copy, at the standard fee of the
 
pertinent documents from hislher file, except that employees, on a one-time
 
basis shall, upon request. be entitled to a free copy of all derogatory
 
materials place in their personnel file prior to February 1, 2009. and that was
 
not previously provided to the employee. If any derogatory material is
 
placed in an employee's personnel file. on or after February I. 2009, a copy
 
of such material must be sent to the full-time and part-time employee, free of
 
charee. One free copy will also be provided to the Union if requested by the
 
employee.
 
(b) The District may place a letter of reprimand in a bargaining unit member's
 
personnel file. The letter of reprimand may be grieved to the highest internal
 
stage of the grievance procedure, but will not be subject to arbitration under the
 
grievance and arbitration provisions of this Agreement. Letters of reprimand will
 
include the date and time of the violation and state the basis for the letter of
 
reprimand. In the event that a letter of reprimand is placed in a unit member's
 
personnel file, the unit member will have a right to attach a written response to
 
any letter of reprimand that is in the unit member's personnel file.
 
SECTION 5. Bargaining unit members shall not have disciplinary rights during •their probationary period, or while working for the District in provisional or 
temporary positions. 
All Competitive Class bargaining unit members who have completed their 
probationary period and have completed a total of one (1) year of consecutive 
District service, inclusive of the Employee's probationary period, shall not be 
subject to disciplinary action unless the District has a reasonable basis for the 
discipline. 
All Non Competitive positions that have completed their probationary period, and 
supervise Competitive Class unit members, are permanently appointed to their 
position and have been working for the District for a total of one (1) year of 
consecutive District service, inclusive of the Employee's probationary period, 
shall not be subject to disciplinary action, unless the employer has a reasonable 
basis for the discipline. 
All other Non Competitive pOSItIOns that have completed their probationary 
period, are permanently appointed to their position and have been working for the 
District for a total of three (3) years of consecutive District service, inclusive of 
the Employee's probationary period, shall not be subject to disciplinary action, 
unless the employer has a reasonable basis for the discipline. • 
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• 
All Labor Class positions that have completed their probationary period, are 
pennanently appointed to their position and have been working for the District for 
a total of three (3) years of consecutive District service, inclusive of the 
Employee's probationary period, shall not be subject to disciplinary action, unless 
the employer has a reasonable basis for the discipline. 
B. Revise the list of Arbitrators set forth in Article 27, Section 6 as follows: 
1. Herbert Haber 2. Marlene Gold 3. Alan Viani 
27. Article 28 GRIEVANCE PROCEDURE: 
A. Revise "Time Limits" Section as follows: 
• 
"No grievance may be brought more than forty-five (45) calendar days after the 
occurrence of the act or condition upon which it is based or after the grievant 
knew or should have known of said act or condition. Any grievance brought after 
more than the specified number of days shall be deemed to be waived, barred and 
outside of the grievance procedure. The failure to initiate a grievance within this 
time limit, or the failure to process a grievance to the next step of the grievance 
procedure within the time limits set forth, shall constitute a waiver of such 
grievance, and the grievance shall not be processed through the grievance 
procedure thereafter. Notwithstanding the above, the. time limits for processing 
disciplinary grievances shall be a set forth as in Article 27, Section 9." 
B. Revise "Grievance Fonnat" Section as follows: 
"A grievance must include a statement outlining when the District allegedly 
violated the Collective Bargaining Agreement, in what manner, and what 
management employees were involved. CWA members will not be expected to 
decide grievances as an agent of the District." 
C. Revise Article 28, Part B STAGES as follows: 
STAGE 1: The Union must present the grievance in writing to the immediate 
Supervisor within forty-five (45) calendar days after the occurrence of the act or 
condition upon which the grievance is based, or within forty-five (45) calendar 
days after the grievant knew, or should have known, of the act or condition upon 
which the grievance is based for possible resolution. The Supervisor shall meet 
with the appropriate Union representative within seven (7) work days of 
submission of the grievance and render a written decision within seven (7) work 
days thereafter. 
• 
STAGE 2: Within fourteen (14) work days of receipt of the disposition of the 
grievance at STAGE 1, the Union may appeal the decision in writing, to the 
Superintendent or his/her designee. The Superintendent will meet with the 
Business Agent or his/her designee within fourteen (14) work days of receiving 
the appeal. The Superintendent will send a written decision to the Business Agent 
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within fourteen (14) work days of the STAGE 2 meeting.
 
STAGE 3: If the Union is dissatisfied with the response at STAGE 2, it may
 •
submit the grievance to the Board of Education within fourteen (14) work days 
following receipt of the decision at STAGE 2.. This shall be accomplished by 
sending the grievance and the District's response to the Clerk of the Board, with 
copies to the Superintendent of Schools. The Board shall meet with the union's 
representatives within twenty-one (21) work days after receipt of the grievance 
and a written decision shall be rendered within fourteen (14) work days of the 
meeting. 
28. Article 33: DURATION OF AGREEMENT 
Delete and replace with the following: 
This Agreement shall be effective as of July, 1, 2008 and shall continue in effect
 
until and through June 30, 2012.
 
The negotiating teams fully support the terms of this Memorandum of Agreement 
and agree to promote the ratification of this agreement to their respective constituencies. 
..,I, 
SO AGREED THIS -.LfL DAY OF DECEMBER 2008 SUBJECT TO 
RATIFICATION BY THE PARTIES RESPECTIVE CONSTITUENCIES. •
THE DISTRICT	 THE COMMUNICATIONS WORKERS 
OF AMERICA - HEAD CUSTODIAL, 
CUSTODIAL MAINTENANCE UNIT 
GROUNDS & SCHOOL BUS 
MECHANICS 
•
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APPENDIX A
 
SALARY SCHEDULE
 
2008-2009 Driver-Mess 
Auto Mech 
Facilities & Chauffer 
Head Custodial Operations Grounds I 
STEP Custodian Custodian Worker Worker Bldg Maint II Grounds II Bldg Maint I 
1 $38,080 $30,460 $27,710 $39,130 $34,030 $32,490 $30,940 $39,260 
2 $38,840 $31,070 $28,260 $39,910 $34,710 $33,140 $31,560 $40,050 
3 $39,620 $31,690 $28,830 $40,710 $35,400 $33,800 $32,190 $40,850 
4 $40,410 $32,320 $29,410 $41,520 $36,110 $34,480 $32,830 $41,670 
5 $41,220 $32,970 $30,000 $42,350 $36,830 $35,170 $33,490 $42,500 
6 $42,040 $33,630 $30,600 $43,200 $37,570 $35,870 $34.160 $43,350 
7 $42,880 $34,300 $31,210 $44,060 $38,320 $36,590 $34,840 $44,220 
8 $43,740 $34,990 $31,830 $44,940 $39,090 $37.320 $35,540 $45,100 
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Driver-Mess2009·2010 
ChaufferFacilities & 
Grounds I Head Custodial Operations 
Bldg Maint ISTEP Grounds IICustodian Custodian Worker Bldg Maint II Auto Mech Worker 
1 $41,220$32,490$35,730 $34,110$39,980 $31,980 $29,100 $41,090 
2 $42,050$33,140$41,910 $36,450 $34,790$40,780 $32,620 $29,670 
3 $42,890$37,170 $35,490 $33,800$41,600 $33,270 $30,270 $42,750 
4 $43,750$34,470$37,920 $36,200$42,430 $33,940 $30,880 $43,600 
5 $44,630$35,160$36,920$43,280 $34,620 $31,500 $44,470 $38,670 
6 $45,520$37,660 $35,870$44,140 $32,130 $45,360 $39,450$35,310 
7 $46,430$40,240 $38,410 $36,580$45,020 $36,020 $32,770 $46,260 
8 $37,320 $47,360$41,040 $39,180$45,930 $36,740 $33,420 $47,190 
2010·2011 
STEP 
Head 
Custodian Custodian 
Custodial 
Worker 
Facilities & 
Operations 
Worker Bldg Maint II Grounds II 
Driver-Mess 
Auto Mech 
Chauffer 
Grounds I 
Bldg Maint I 
1 $41,980 $33,580 $30,560 $43,140 $37,520 $35,820 $34,110 $43,280 
2 $42,820 $34,250 $31,150 $44,010 $38,270 $36,540 $34,800 $44,150 
3 $43,680 $34,930 $31,780 $44,890 $39,030 $37,260 $35,490 $45,030 
4 $44,550 $35,640 $32,420 $45,780 $39,820 $38,010 $36,190 $45,940 
5 $45,440 $36,350 $33,080 $46,690 $40,600 $38,780 $36,920 $46,860 
6 $46,350 $37,080 $33,740 $47,630 $41,420 $39,540 $37,660 $47,800 
7 $47,270 $37,820 $34,410 $48,570 $42,250 $40,340 $38,410 $48,750 
8 $48,230 $38,580 $35,090 $49,550 $43,090 $41,150 $39,190 $49,730 
• 
, 
•
 
• • •
 
Driver-Mess2011-2012
 
ChaufferFacilities & 
Head Grounds I
 Custodial Operations 
STEP Custodian Bldg Maint I
Custodian Worker Bldg Maint II
 Grounds \I Auto Mech Worker 
1
 $44,080 $37,610 $35,820 $45,440$35,260 $32,090 $45,300 $39,400 
2
 $44,960 $46,360$35,960 $32,710 $46,210 $40,180 $38,370 $36,540 
3
 $45,860 $36,680 $37,260 $47,280$33,370 $47,130 $40,980 $39,120 
4
 $46,780 $37,420 $48,240$34,040 $48,070 $41,810 $39,910 $38,000 
5
 $47,710 $49,200$38,170 $34,730 $49,020 $42,630 $40,720 $38,770 
6
 $48,670 $38,930 $35,430 $50,010 $43,490 $41,520 $39,540 $50.190 
7
 $49,630 $39,710 $36,130 $51,000 $44,360 $42,360 $40,330 $51,190 
8
 $50,640 $40,510 $36,840 $52,030 $45,240 $43,210 $41,150 $52,220 
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Last Name 
First 
Name Pos. 
2008· 
2009 
CWA 
STEP 
1 
1 
1 
6 
8 
offstep 
6 
1 
6 
1 
1 
8 
1 
offstep 
1 
1 
VACANT CW-PT 
Alecca Gail CW 
Archer Ricky CW 
Barringer William CW 
Decker Duane CW 
Dodd Marilyn CW 
Edwards Leroy CW 
Hoornbeck Adam CW 
James Henry CW 
Lawrence Kevin CW 
Lotvin David CW 
Loucks Clayton CW 
Mackay David CW 
Peck Roger CW 
Russell Judith CW 
Weller Ron CW 
Loucks Brian Cust 1 
2 
1 
Rhoades John Cust 
Solcberg George Cust 
Hawks Doug HC 6 
6 
1 
8 
Hoornbeck Roger HC 
Sackett Fred HC 
Santiamagro Kathy HC 
Bartells John F&O 2 
1 
offstep 
1 
6 
8 
Hasbrouck Tom Maint I 
Kajkowski Greg Driver/Recvng 
Moore Matthew Driver 
Sachse Paul F&O 
Tierney Douglas Maint I 
Clayton Philip Mech 1 
offstep 
offstep 
McKenna John Mech 
Rolph Marshall Mech 
APPENDIXB 
STEP LISTING • 
• 
• 
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APPENDIXC 
SIDE LETTERS 
Maria C. Rice December _, 2008 
Superintendant of Schools 
New Paltz Central School District 
196 Main St 
New Paltz, NY 12561 
Dear Ms. Rice: 
As a result of negotiations for the collective bargaining agreement commencing 
on July 1, 2008, between The Communications Workers of America, Local 1120­
Custodial Unit, and The New Paltz Central School District, we have agreed to settle 
Grievance number N052 concerning paying employees for a half hour lunch, by paying 
out the amounts listed on the accompanying excel spreadsheet, subject to confirmation of 
the amounts allegedly owed. The CWA also withdraws the grievance with prejudice 
pursuant to this settlement. 
• 
Please indicate your agreement to these principals by signing and returning one 
(1) copy. 
Thank you, 
John T O'Malley Maria C. Rice 
Business Agent Superintendant of Schools 
CWA Local 1120 New Paltz Central School District 
•
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D . 
- --_.--- L Hiah Middl Oth 
2-Mar-06 
3-Mar-06 
20-Mar-06 
19-Jan-07 
22-Jan-07 
14-Feb-07 
15-Feb-07 
16-Feb-07 
23-Feb-07 
27-Feb-07 
4-Mar-07 
5-Mar-07 
7-Mar-07 
16-Mar-07 
17-Mar-07 
20-Mar-07 
21-Mar-07 
16-Apr-07 
17-Apr-07 
Edwards 
Edwards 
Edwards 
Edwards Rhoades 
Edwards 
Edwards Barringer Solcberg Miller 
James Peck Dodd Edwards Barrinaer Solcbera Miller Rhoades 
James Peck Dodd Edwards 
Edwards Miller 
Edwards 
Edwards 
Edwards 
Edwards 
Edwards Solcberg Rhoades 
Edwards Barrinaer Solcbera Rhoades Decker 
Edwards 
Edwards 
Barringer 
Barrinaer 
.n I ~ -_.- I ~ ._.-~---I ~-----I ~-  
4 
hourly rate I I $12.24 
times 
equals I $13.81 I $14.821 $14.88 I $118.32 I $ 34.80 I $ $24.481 $ - I $18.35 I $ - I $ - I $ - I $27.50 1 $ 7.24 I $ - I 
Grand total $ 274.20 
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• 
Maria C. Rice December _' 2008 
Superintendant of Schools 
New Paltz Central School District 
196 Main St
 
New Paltz, NY 12561
 
Dear Ms. Rice: 
As discussed, the following members of the Custodial Unit should have corrected dates 
ofhire as listed: 
1. Henry James 2/21/98 
2. Roger Hornbeck 11/1/96 
3. Ricky Archer 8/12/04 
I have included copies of the original Dues Authorization fOnTIs.
 
Please indicate your agreement to these principals by signing and returning one (1) copy.
 
Thank you,
 
John T O'Malley Maria C. Rice
 • Business Agent Superintendant of Schools 
CWA Local 1120 New Paltz Central School District 
•
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Maria C. Rice December _' 2008 
Superintendant of Schools 
New Paltz Central School District •196 Main St 
New Paltz, NY 12561 
Dear Ms. Rice: 
After reviewing the following: 
1.	 New Paltz Central School District Policy number 5322, adopted on July 16th,
 
2008,and
 
2.	 New Paltz Central School District Cellular Pone Personal Use Form for Critical
 
Employees, Revised October 20, 2008.
 
The CWA understands and agrees that the Cell Phone Use Policy shall apply to the 
members of their bargaining unit that are critical employees. Current members of the 
bargaining unit that are critical employees are John Bartels, Paul Sachs, John McKenna, 
Doug Hawks, Cathy Santiamagro, Fred Sachs, Greg Kajkowski and Roger Hornbeck. 
Thank you, 
•John T O'Malley Maria C. Rice 
Business Agent Superintendant of Schools 
CWA Local 1120 New Paltz Central School District 
•
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Maria C. Rice December _, 2008 
Superintendant of Schools 
New Paltz Central School District 
196 Main St
 
New Paltz, NY 12561
 
Dear Ms. Rice: 
As a result of negotiations for the collective bargaining agreement commencing on July 
1, 2008, between The Communications Workers of America, Local 1120-Custodial Unit, 
and The New Paltz Central School District, the following are agreed by the CWA: 
1.	 The Maintenance Supervisor's status as a member of the unit will be determined 
by PERB, or as otherwise jointly agreed by the parties. 
2.	 Although the parties have agreed that time-clocks or other electronic or 
computerized devices may be used to track employee time, the CWA reserves the 
right to file a charge with the Public Employment Relations Board "PERB" 
regarding the impact of such changes on unit member terms and conditions of 
employment, should there be any. 
•
 
3. By withdrawing proposal U-8, Article 30,
 
"There shall be no unilateral change to any terms and conditions of 
employment which are mandatory subjects of bargaining, unless 
negotiated by the parties." 
the Union is not relinquishing any rights to negotiate over mandatory subjects of 
bargaining or to file an improper practice charge with PERB regarding unilateral 
changes to mandatory subjects of bargaining. 
Please indicate your agreement to these principals by signing and returning one (1) copy. 
Thank you, 
John T O'Malley Maria C. Rice 
Business Agent Superintendant of Schools 
CWA Local 1120 New Paltz Central School District 
•
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Maria C. Rice 
Superintendant of Schools 
New Paltz Central School District 
December _, 2008 
196 Main St 
New Paltz, NY 12561 
Re: Swipe Cards 
Dear Ms. Rice: 
The District has implemented a Swipe Card system in which employees can use a swipe 
card to enter and exit school buildings instead of using keys. Based upon the 
understanding that CWA unit members have the option to continue to use their keys 
rather than a swipe card, the CWA does not object to implementation of the swipe card 
system or to having unit members that choose to participate in the swipe card system pay 
for the reasonable replacement cost of such swipe card, should the unit member electing 
to participate in the swipe card system, need a replacement swipe card. 
It is also understood that unit members that wish to change the designation on the swipe 
card fonns that they have previously completed will be pennitted to do so by January 3, 
2009. Unit members that complete a new swipe card election fonn for the purpose of 
changing their election will be given back their previously completed swipe card 
selection fonn. Unit members wishing to complete a new swipe card selection fonn will 
go the district office and request such fonn from Rick Linden, Assistant Superintendent 
for Business. 
Please indicate your agreement to this letter by signing and returning one (1) copy. 
Thank you, 
• 
• 
John T O'Malley 
Business Agent 
CWA Local 1120 
Maria C. Rice 
Superintendant of Schools 
New Paltz Central School District 
•
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